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Our approach
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to business conduct

Our rapid growth also brings a need
for more awareness on our business
conduct.

As part of our rapid growth, we have now added
Fraud and Bribery to the list of risks and put further
focus on Enterprise Risk Management (ERM).

Our Whistleblowing platform
is already part of the miti-
gation and the platform can
be accessed both internally
and externally. If you want to
report issues or risks seen,
please use the QR code.

We are pleased to conclude 2023 without any
incidents of corruption or bribery and thereby not
having any convictions linked to anti-corruption and
anti-bribery laws and thereby no fines have been
received related to this.

Approach to data ethics

KK Wind Solutions is not using advanced tech-
nologies such as artificial intelligence or machine
learning. The group handles normal data related to
customers and employees in accordance with the
GDPR legislation, the privacy policy and procedures
for classification and management of documents
and data. With the limited data processing, it is the
group’s assessment that it does not need to have a
data ethics policy. We will continuously monitor the
need for such a policy.
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Memberships and ratings

We seek to join memberships that align
with our business principles and vision
on climate, take pride in the ratings that
validate our efforts, and are enthusiastic
to help people and organisation that
stand for good causes.

Memberships:

aror@uina APQP4Wind is a method for Advanced

Product Quality Planning in the global
wind industry, with the goal to enhance the col-
laboration between manufacturers and suppliers
and to ensure that parties at all levels talk on equal
terms about quality assurance processes. KK Wind
Solutions joined in 2018, being part of the board of
directors together with representatives from GE
Renewable Energy, LM Wind Power, Siemens Gamesa
Renewable Energy, Vestas Wind Systems and
GreenPower Denmark.

D Dansk Industri (DI) is the biggest

) business and employers’ organisation in
Denmark, with a membership of more

than 20,000 companies from sectors such as manu-

facturing, trade, and service industries. DI supports

Dansk Industri

DI - Dansk Industri - Wikipedia, den frie encyklopaedi

its members both domestically and internationally,
providing services, advice, networks, and re-
presentation on issues such as collective bargaining,
industry-specific advice, global competitiveness, and
political representation. KK Wind Solution has been
part of DI since 2008, belonging to a community of
powerful companies working for a strong society.

(o creen Green Power Denmark membership
J BeNMARK  empowers companies to influence
policy, gain exclusive insights, network
strategically, access expert advice, and contribute to
Denmark’s green future, solidifying their industry po-
sition. KK Wind Solutions has been a proud member
of Green Power Denmark for more than 20 years.

Engineer the Future is a technological
alliance of tech companies, education-
al institutions, and organisations, with the aim of
promoting Danish engineers and technology experts
and creating a foundation for future knowledge
workers and specialists in technological development.
KK Wind Solutions joined Engineer the Future in
2020. Via this partnership, we aim to inspire a new
generation of Green Power Wizards and support

the longevity of industries that depend on strong
engineering capabilities.
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Ratings:

EcoVadis assesses companies’ sustainability across
environment, labour, ethics, and supply chains, pro-
viding ratings to showcase improvement and drive
responsible business practices. The standards are
getting higher every year, so achieving a good score
keeps being challenging. In 2023 KK Wind Solutions
has achieved a score above 50/100. This result puts
our company in the top 50 percent of companies
that EcoVadis assessed.

KK Wind Solutions is a long-standing
partisipant of the UN Global Compact and
we appreciate this initiative.

We adhere to the ten principles that the UN
Global Compact established, which include
topics such as human rights, labour rights,
environment, and anti-corruption, demon-
strating our dedication to sustainability.
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Accounting principles

The below description of accounting
policies refers to the ESG (Environment,
Social, and Governance) indicators
presented on page 31.

All KK Wind Solutions Holding A/S (CVR 39 06 70
48) wholly owned subsidiaries are covered by the
report. Newly established and acquired companies
are included from the time of being in KK Wind
Solutions Holding’s control, and companies are
excluded from the reporting from the time of leaving
KK Wind Solutions Holding’s control.

7
Y./ Environment

Total energy consumption

According to the European Sustainability Reporting
Standards (ESRS) E1-5, we report the total fossil and
renewable energy consumption disaggregated by
energy type for the reporting period in megawatt
hours (MWh). The consumption is based on monthly
reported consumption data with link to invoices. All
locations have been included in the reporting. Activi-
ties in KK Wind Solutions are evaluated to be includ-
ed in NACE Section C — Manufacturing and based
on the E1-5 guidance categorised as “high climate
impact sector”. Based on this, the energy intensity
based on net revenue is reported with reconciliation
to the annual report.

Gross Scopes 1, 2, 3, and total GHG emissions
According to the European Sustainability Reporting
Standards (ESRS) E1-6, we report the total GHG
emissions in metric tonnes and with reference to the
Greenhouse Gas Protocol, calculated based on both
the location-based and the market-based approach.
Gross scope 1 and 2 emissions are reported in CO2e
based on the monthly energy reporting transformed
into CO2e according the Greenhouse Gas Protocol.
Scope 3 emissions are calculated based on Green-
house Gas Protocol Corporate Value Chain (Scope
3) standard and include category 1: Purchased
goods and services as this is evaluated to count for
more than 90% of our scope 3 emissions. The cal-
culation is based on weight of our different purchase
categories in combination with extrapolation and
use of estimates.

Total waste generated

According to the European Sustainability Reporting
Standards (ESRS) E5-5, we report the total amount
of solid waste in tonnes, split by hazardous waste
and non-hazardous waste as reported internally on
a monthly basis and with reference to invoices from
the external waste handlers.

Hazardous waste includes batteries, chemicals,
combustion waste, electronic waste, mixed hazard-
ous packaging and solvents and detergents. Non-
hazardous waste include bio waste, metals mix,
non-hazardous packaging, paper, plastic and wood.
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The waste is reported on recovery operation types,
waste treatment types according to the standard
and the total amount and percentage of non-recy-
cled waste are reported as well.

@D .
~——> Social

Total number of employees

According to the European Sustainability Reporting
Standards (ESRS) S1-6, we report employee char-
acteristics, including total number of employees by
head count at end of the reporting period, broken
down by gender, countries for operations with

more than 50 employees in the country, permanent
employees, temporary employees, and non-guaran-
teed hours employees. The number of permanent,
temporary and non-guaranteed hours employees is
calculated on a country level and consolidated into
the group number as presented.

Share of underrepresented gender

in Board of Directors

According to the Danish Financial Statements Act
§99b, we report the share of underrepresented gen-
der in our Board of Directors defined as the Board of
Directors for KK Group A/S (CVR: 66821110) at the
end of the reporting period. Information has been
sourced from the Central Business Register (CVR)
and employee-elected members have been exclud-
ed from the calculation.

Share of underrepresented gender

in Senior Management

According to the Danish Financial Statements Act
§99b, we report the share of underrepresented
gender in senior management based on headcount
at the end of the reporting period. Senior manage-
ment is defined with reference to the guidance in
“Targets and policy for the gender composition of
management and for reporting on this” published by
the Danish Business Authority and includes top man-
agement — referred to as the Executive Management
team — and their direct reports, where these reports
manage reports in the same legal entity.

Employees covered by Health and

Safety management systems

According to the European Sustainability Reporting
Standards (ESRS) S1-14, we report the percentage
of employees in own workforce covered by the
health and safety management system. The number
is calculated based on headcount at the end of the
reporting period.

Fatalities linked to work related injuries
orillness

According to the European Sustainability Reporting
Standards (ESRS) S1-14, we report the number of
work related fatalities in our own workforce. The
numbers reported are based on fatalities reported
via the health and safety management system dur-
ing the reporting period.
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Total number of recordable work-related
accidents

According to the European Sustainability Reporting
Standards (ESRS) S1-14, we report the total record-
able work-related accidents, which include fatalities,
lost time incidents, restricted work-related accidents
with less than one day of absence. The numbers
reported are based on incidents reported via the
health and safety management system during the
reporting period.

Total rate of recordable work-related accidents
per million working hours

According to the European Sustainability Reporting
Standards (ESRS) S1-14, we report the total rate of
recordable work-related accidents per million work-
ing hours. The working hours are calculated based
on hours registered in the system for hourly-paid
employees and standard working hours for salaried
employees excluding holidays, sick leave, maternity
leave etc.

Total rate of lost time recordable work-related
accidents per million working hours

The total rate of lost time recordable work-related
accidents is given as an additional datapoint linked
to the European Sustainability Reporting Standards
(ESRS) S1-14 reporting requirements. The num-
ber focuses on lost time recordable work-related
accidents that are defined as accidents that have
caused at least one working day of absence after
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the day of the injury. The number of working hours is
calculated in the same way as for the total rate of re-
cordable work-related accidents per million working
hours.

Total number of recordable work-related iliness
According to the European Sustainability Reporting
Standards (ESRS) S1-14, we report the number of
recordable work-related illnesses according to the
ILO list of Occupational Diseases. The numbers
reported are based on illnesses reported via the
health and safety management system during the
reporting period.

Total employee turnover (headcount)

According to the European Sustainability Reporting
Standards (ESRS) S1-6, we report the total number
of employees who have left the company during the
reporting period. This number includes all employ-
ees and is calculated based on the total number of
retirements, voluntary or involuntary resignations
etc.

Total rate of employee turnover

According to the European Sustainability Reporting
Standards (ESRS) S1-6, we report the total rate of
employee turnover based on the total employee
turnover (headcount) compared to the average
number of employees on the payroll during the year.
o

——

M Governance

Incidents of corruption or bribery

According to the European Sustainability Reporting
Standards (ESRS) G1-4, we report the number of
incidents of corruption or bribery discovered by our
legal department in the reporting period. Incidents
are counted when they lead to legal action against
employees or other parties involved in the incident.

Number of convictions related to
anti-corruption and anti-bribery laws
According to the European Sustainability Reporting
Standards (ESRS) G1-4, we report the number of
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convictions related to anti-corruption and anti-brib-
ery laws in the reporting period.

Amount of fines related to anti-corruption and
anti-bribery laws

According to the European Sustainability Reporting
Standards (ESRS) G1-4, we report the amount of
fines from convictions related to anti-corruption and
anti-bribery laws in the reporting period.
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—SG data overview

[

a Total energy consumption. MWh
b Gross GHG, Scope 1. tonnes
¢ Scope 1 GHG emissions from regulated emission trading schemes. %

d Gross GHG, Scope 2, location-based. tonnes
e Gross GHG, Scope 2, market-based. tonnes
f  Gross GHG, Scope 3. tonnes
g Total GHG emissions, location-based. tonnes
h  Total GHG emissions, market-based. tonnes
i Total waste generated. tonnes
2

a Total number of employees (headcount). Number
b Total number of members in Board of Directors. Number
¢ Share of underrepresented gender in Board of Directors. %

d Total number of employees in Senior Management. Number
e Share of underrepresented gender in Senior Management. %

f  Employees covered by Health and Safety management systems. %

g Fatalities linked to work related injuries or iliness. Number
h Total number of recordable work-related accidents (TRIR). Number
i Total rate of recordable work-related accidents per million working hours (TRIR). Rate

j  Total rate of lost-time work-related accidents per million working hours (LTFR). Rate

k  Total number of recordable work-related illness. Number
I Total employee turnover (headcount). Number
m Total rate of employee turnover. %

w

a Incidents of corruption or bribery. Number
b Number of convictions related to anti-corruption and anti-bribery laws. Number
¢ Amount of fines related to anti-corruption and anti-bribery laws. kDKK
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Year Targets ESRS

Note 2023 2022 2021 2023 2024 2027 2030  alignment
1 17,645 7,261 N/A E1-5
1,491 935 N/A E1-6
0 0 N/A Net-zero E1-6
5,759 2,646 N/A E1-6
1,867 79 N/A E1-6
2 216,391 N/A N/A Net-zero E1-6
2 223,641 N/A N/A E1-6
2 219,749 N/A N/A E1-6
3 1,914 1,125 N/A E5-5
4 2,476 N/A N/A S1-6
5 N/A N/A S1-9
20 N/A N/A 40% S1-9
42 N/A N/A S1-9
4 12 N/A N/A 20% S1-9
100 100 100 S-14
0 0 0 S-14
47 86 43 S-14
4.0 7.6 7.9 6 35 S-14
0.9 1.3 2.9 1 1 S-14
0 0 0 S-14
420 N/A N/A S1-6
17 N/A N/A S1-6

N/A
N/A
N/A
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Notes

Note 1: Year

Total Energy Consumption, MWh 2023

Fuel from coal. MWh 0
Fuel from crude oil. MWh 0
Fuel for Natural gas. MWh 5,380
Purchased electricity and heat. MWh 5711
Total fossil energy consumption. MWh 11,091
Share of fossil sources in total energy consumption. % 63

Fuel from renewable sources. MWh 0
Purchased electricity and heat. MWh 6,554
Self-generated renewable energy. MWh 0
Total renewable energy consumption. MWh 6,554
Share of renewable sources in total energy consumption. % 37
Total Energy consumption MWh 17,645
Revenue from financial statement. 1.000 DKK 5,486,054
MWh
Energy intensity. pr. kDKK 0,003
turnover

Note:

All of KK Wind Solutions revenue is seen included in NACE section C and therefore in
relation to this reporting seen as a high climate impact sector.

1
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Note 2: Year

Scope 3 GHG emissions split on main categories 2023 2020
Category 1: Purchased goods and services. Kt 216,391 105,340
Total scope 3 GHG emissions. Kt 216,391 105,340
Total GHG emissions, location-based. tonnes 223,641 108,570
Total GHG emissions, market-based. tonnes 219,749 106,774

Revenue from financial statement. kDKK 5,486,054 2,579,690

GHG emission intensity, location-based. tonnes GHG pr. 0,041 0,042
kDKK turnover

GHG emissions intensity, market-based. weEs EINE 0,040 0,041

kDKK turnover

Notes:

According to disclosure requirement E1-7 we can state that we have not been involved in
GHG removals and GHG mitigation projects.

According to disclosure requirement E1-8 we can state that we currently do not have a
internal carbon prising mechanism.

*) According to SBTi we have focused our reporting effort on the top 90% of our scope 3
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Note 3: Year Note 4: Zﬁ:;
Total waste generated 2023 Number of employees
Female Male Total
Total waste generated Kt 1,914 1 By country
of which is hazardous Kt 109 a China Number 64 154 218
of which is prepared for reuse Kt 0 b Denmark Number 168 453 621
of which is recycled Kt 1,673 c India Number 71 318 389
of which is recovered in other ways Kt 6 d Poland Number 554 644 1,198
e Others (Germany,Spain,Taiwan,USA) Number 8 42 50
Total hazardous waste not recovered Kt 54 f Total number of employees Number 865 1,611 2,476
of which is sent for incineration Kt 50
of whidh is sent for ladfill Kt 4 2 Byemployee type
a Permanent employees Number 865 1,611 2,476
Total non-hazardous waste not recovered Kt 181 b Temporary employees Number 0 0 0
of which is sent for incineration Kt 180 ¢ non-guaranteed hours employees Number 0 0 0
of whidh is sent for ladfill Kt 1 d Total number of employees Number 865 1,611 2,476
Total waste not recovered Kt 235 3 Byemployee age
Total percentage of waste not recovered % 12 a Employees < 30 years old Number 160 391 547
b Employees 30 < 50 years old Number 521 941 1464
¢ Employees > 50 years old Number 184 279 465
d Total number of employees 865 1,611 2,476
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SASB data overview

Year
2023

[

a Total energy consumed. GJ
b Percentage grid electricity. %
c Percentage renewable. %

63,522
66
37

N

a Amount of hazardous waste generated. tonnes

b Percentage recycled. %

109

w
H

a Total amount of monetray losses as a result of legal proceedings associated wiht bribery or corruption. ‘ 1.000 DKK ‘
b Total amount of monetary losses as a result of legal proceedings associated with anti-competitive behaviour regulations. ‘ 1.000 DKK ‘
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Sustainable Development Goals
— our selected goals

Where we can influence
society at large

Our offerings play a crucial role‘in the shift
towards green energy, contributing to offer-
ing citizens cost-effective and green energy
options. We will focus.on increasing energy
efficiency, electrification, and advancing clean
energy technologies, solutions, and services.

Where we can create
positive impacts

13 i

-

Our products are central to efficient renewa-
ble energy generation and placed in 43,000
wind turbines around the globe helping to
save around 0.4 billion tons of CO, in 2023.

Where we can reduce the
negative impact of our operations

INDUSTRY, INNOVATION 10 REDUCED 12 RESPONSIBLE 13 CLIMATE

AND INFRASTRUCTURE Ii(ﬂIIAAI.I‘IIIS m ACTION

& = €90
We seek to become a company that operates
withresponsibility and consideration for the
environment throughout all aspects of our
supplychain and understand the importance
of mitigating any adverse effects on people
and the environment.

We recognise the significance of promoting
equal opportunities for all, enhancing diver-
sity, and eradicating all forms of discrimina-
tion. We will focus on equality from multiple
aspects, not just limited to addressing specific
inequalities.
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